
 
Board of Trustees 

 

Academic and Student Affairs Committee Meeting 

Thursday, June 4, 2020 

9:50 am 

  

         
Committee Members: Nicole Washington, Chair 
    Ann Marie Cavazos, Kristin Harper, David Lawrence, and Xavier McClinton 

 

AGENDA 
 

I. Call to Order        Trustee Nicole Washington  
  

II. Roll Call         Ms. Valeria Singleton 
 

III. Approval of Minutes for March 4, 2020 Meeting   Trustee Washington 
 

ACTION ITEMS 

 
IV. Tenure         Dr. Maurice Edington 

 
V. College of Pharmacy and Pharmaceutical Sciences   Dr. Edington 

  Name Change 
 

VI. Academic Calendar 2021 – 2022     Dr. Edington 
 

VII. Sabbatical and Professional Development Leave   Dr. Edington 
 

VIII. Leave Without Pay – Dr. Carol Scarlett     Dr. Edington 
 

IX. Amendments to Student Affairs Regulations    Dr. William Hudson, Jr. 
 Regulation 2.001 Housing       
 Regulation 2.011 Assessment and Care Team  
 Regulation 2.012 Student Code of Conduct    
 Regulation 2.013 Due Process, Other Rights and Responsibilities   
 Regulation 2.026 Student Meal Plan    
 Regulation 2.028 Anti-Hazing      

       
INFORMATION ITEMS 

 
X. Student Affairs Update         

 Student Affairs Update      Dr. Hudson 
 Anti-Hazing Update        Mr. Bryan Smith 

XI. Academic Affairs Update      Dr. Edington 

XII. Adjournment 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: III 
           

 
 

Subject:  Minutes for March 4, 2020 Meeting 
 
Proposed Board Action: In accordance with the Florida Statutes, a governmental body shall prepare and keep 
minutes or make a tape recording of each open meeting of the body. 
 
Attachments: Yes 

1.  Minutes for March 4, 2020 
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Academic and Student Affairs Committee Minutes 
Trustee Nicole Washington, Chair 

March 4, 2020 
 

 
The meeting was called to order by Trustee Nicole Washington.  Ms. Valeria Singleton called the roll 
and the following committee members were present:  Ann Marie Cavazos, Kristin Harper, David 
Lawrence, Rochard Moricette, and Nicole Washington.  A quorum was established. 
  

Trustee Cavazos moved to approve the minutes for the meeting on December 4, 2019.  The motion was 
seconded by Trustee Harper and the motion carried. 
 
The Committee recommended approval of the following items: 

Bachelor of Science in Cybersecurity - The Department of Computer and Information Sciences (CIS) 
submitted a proposal to offer a Bachelor of Science in Cybersecurity (CyS) program. This program is 
designed to satisfy the Accreditation Board for Engineering and Technology, Inc., (ABET) criteria for 
Cybersecurity.  The goal of the B.S. program in Cybersecurity is to prepare students to meet the 
cybersecurity needs of business, government, healthcare, education, and society.  The program will be 
offered face-to-face and online. 
 
Trustee Cavazos moved to approve the Bachelor of Science degree in Cybersecurity.  The motion was 
seconded by Trustee Harper and the motion carried. 
 

Master of Science in Cybersecurity - The Department of Computer and Information Sciences (CIS) 
submitted a proposal to offer a Master of Science in Cybersecurity (CyS) degree. The general goals of 
the degree program are to provide breadth in cybersecurity foundations, depth in selected areas, and 
balance of experiential learning and research. The program seeks to serve a range of student and 
professional needs, including supporting the need for cybersecurity competencies in areas such as; 
STEM, health care, criminal justice and social sciences.   

Trustee Moricette moved to approve the Master of Science degree in Cybersecurity.  The motion was 
seconded by Trustee Cavazos and the motion carried. 
 

Request for Leave Without Pay for Rhoda Cato - In accordance with BOT Policy Number 2005-21, 
the University will consider requests for unpaid leave of absence from regular employees who have at 
least one year of continuous service.  The University grants leave of absence for the following reasons:  
parental, medical, educational, military service, and personal.  Professor Cato has requested leave 
without pay for November 12, 2019 through August 2020.  

Trustee Cavazos moved to approve the request for leave without pay for Rhoda Cato from November 
12, 2019 through August 2020.  The motion was seconded by Trustee Moricette and the motion carried. 
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Tenure Upon Appointment for Idongesit Mkpong-Ruffin - Tenure Upon Appointment is a condition 
of employment that is offered to a faculty member who has previously held a tenured position.  The 
requests for Tenure Upon Appointment are approved by the Provost and/or the President.  As a practice, 
the university-wide tenure and promotion committee completed a courtesy review of the documentation.  
Prior to the review of the documentation by the university-wide tenure and promotion committee, the 
documentation was reviewed by both the school/college tenure and promotion committee. 
 
The CV for Dr. Idongesit Mkpong-Ruffin was reviewed for evidence of highly competent teaching and 
research and other scholarly activities, services, and contributions to the University and to society. 

Trustee Harper moved to approve the request for tenure upon appointment for Dr. Idongesit Mkpong-
Ruffin.  The motion was seconded by Trustee Cavazos and the motion carried. 
 
Academic Calendar 2020-2021 - The academic calendar for 2020 - 2021 was presented to the Board of 
Trustees for approval, in accordance with Florida Board of Education Rule 6A-10.019.  Additionally, 
the Board of Governors Regulation 8.001 requires each university to adopt an annual calendar which 
includes the beginning and ending dates for each semester, the dates for final examinations, and the dates 
for the issuance of diplomas.   
 
Please note that the beginning and ending dates of each semester, the holidays, and the breaks have been 
agreed upon by the Calendar Committee, which includes representatives from Florida A&M University, 
Florida State University, and Tallahassee Community College.  The Calendar Committee meets annually 
to coordinate the calendars of the three educational institutions in Tallahassee. 

Trustee Moricette moved to approve the academic calendar for 2020-2021.  The motion was seconded 
by Trustee Cavazos and the motion carried. 
 
Student Affairs Updates – The following informational updates were provided: 

 Updates were provided on the Southern Scholarship Foundation, Transfer Services, and Hazing 
Prevention Initiatives. 
 
o Dr. Hudson provided an update on the Southern Scholarship Foundation (SSF).  SSF operates 

three houses on the campus of FAMU.  SSF is responsible for all costs related to the maintenance 
and landscaping of the houses. FAMU’s original lease expires in 2025, with the option to extend 
for two additional 10-year periods.  Ms. Brianna Collins, a SSF participant, provided a student 
perspective of living in the scholarship house and Dr. Shawn Woodin, President and CEO of 
SSF, provided brief comments.  
 

o Ms. Teri Little-Berry provided an update on the IGNITE Transfer Program to include the new 
personnel hires and the recruitment efforts at the 17 partnering FCS institutions.  It was also noted 
that many of the academic maps are now posted on FAMU’s website.   
 

o Mr. Bryan Smith provided an update on the hazing prevention initiatives. 
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 This semester 18 hazing prevention workshops and individual organizational presentations 
were presented.  In addition, 1,120 students completed the SUS sponsored Alivetek online 
hazing prevention course. 
 

Academic Affairs Updates – The following informational updates were provided: 

 Provost Edington provided updates on the key initiatives.   
o Ms. Beverly Barrington provided an update on the faculty workload study.  The study focused 

on how the faculty spend their time, how we compare to other SUS institutions and peers, and 
the various types of faculty positions at the University.  The overall purpose of the study was for 
us to look at ways to enhance faculty productivity in regards to teaching, research, and service.   
 
Based on the results of the study, six recommendations were made to administration: 
 Identify strategies to ensure that faculty teaching loads across the University are appropriate. 
 Identify strategies to increase the time allocated for research and other scholarly/creative 

activities. 
 Implement appropriate strategies to ensure that the distribution of research FTE with respect 

to gender is equitable. 
 Investigate strategies to provide additional teaching assistance to faculty. 
 Investigate to determine if specific strategies need to be implemented to reduce their teaching 

loads (assistant professor level). 
 Identify strategies to address the potential for large-scale turnover in faculty (number of 

faculty approaching retirement age). 
 

Some observations were made regarding the workload update: 
1) What’s the succession plan for the University to ensure that we are ready as an institution 

when the professors retire and what are the plans for hiring new faculty to fulfill those roles 
while maintaining strong programs? 

2) What’s the strategy to combat the gender difference for tenured full professors? 
3) How does the teaching assistants factor into the faculty’s workload (i.e., faculty that teach 

both undergraduate and graduate levels)? 
 
A detailed plan and strategies will be presented at a future meeting. 
 

o Dr. Charles Weatherford provided an update on the Division of Research and Development to 
include the research and development spending, awards received, and proposals submitted.  In 
addition, he discussed the goals and strategies to increase the number of Ph.D. granting programs. 

 
o Dr. Sundra Kincey provided an update on a proposed engineering technology program.  The new 

program—M.S. in Construction Management and Engineering Technology-- will have an impact 
on PBF metric #8.  The proposal will be submitted for approval during the June 2020 Board of 
Trustees meeting. 
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o Dr. Edington provided updates on the licensure pass rates for the following programs: 

 Doctor of Physical Therapy (DPT), 
 Baccalaureate Nursing (BSN), 
 Doctor of Pharmacy (PharmD), and 

 Juris Doctorate (JD). 
 

o Dr. Edington stated that the main issue with the licensure programs are sustained excellency.  
The respective licensure programs are working towards long-term sustainable improvements.  
The Task Force plans to release their report during the month of April.  
 

o Dr. Lewis Johnson provided an update on the efforts to improve retention rates and 4-year 
graduation rates.    

 

There being no further discussion, the meeting was adjourned at 3:15 p.m. 
 
Respectfully submitted, 
 
 
Nicole Washington, Committee Chair  
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: IV 
           

 
 

Subject:  Tenure 
 
Proposed Board Action: Applications for tenure were reviewed by the departments, the colleges/schools, the 
University Tenure and Promotion Committee, Provost Edington, and President Robinson.  The applicants were 
evaluated based on their professional experiences, teaching effectiveness, university service, public service, 
demonstrated contributions to their teaching discipline, technical and performance competencies, records of 
publications and research, certifications and exceptional scholarly or creative activities. 
 
Attachments: No 

 
Applicant College/School Rank 

Terrell Brown  CSSAH Asst. Professor 
Jenise Hudson  CSSAH Asst. Professor 
Kenya Washington Johnson CSSAH Asst. Professor 
Jeneen  Surrency CSSAH Asst. Professor 
Zachary Showers CSSAH Asst. Professor 
Phyllis Welch CSSAH Asst. Professor 
 
Daniel Osborne CST Assoc. Professor 

Thomas Sawicki  CST Asst. Professor 

Keerthisinghe Senevirathne CST Asst. Professor 
James Strohaber CST Asst. Professor 

 
Donald Axelrad COPPS Assoc. Professor 

Tammie Johnson COPPS Assoc. Professor 

John Luque COPPS Asst. Professor 

 
Rajiv Dalal SOAHS Asst. Professor 

 
Samique March-Dallas SBI Asst. Professor 
Errick Farmer SBI Assoc. Professor 
 
Sevilla Bronson SON Asst. Professor 



 
Board of Trustees  

ACTION ITEM 

                                                                                                                        

 
Applicant College/School Rank 

Daniel Solis  CAFS Asst. Professor 
Aavudai Anandhi Swamy CAFS Asst. Professor 
 
Rebecca Blankenship COE Asst. Professor 

Cheron Davis COE Asst. Professor 
Alishea Rowley COE Asst. Professor 
Nicholas Thomas COE Asst. Professor 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: V 
           

 
 

Subject:  College of Pharmacy and Pharmaceutical Sciences Name Change 
 
Proposed Board Action: The purpose of the name change is an effort by the College of Pharmacy and 
Pharmaceutical Sciences to include the Institute of Public Health in the name of the unit.  In addition, this 
includes naming experiential sites to reflect the nomenclature that is relevant to academic pharmacy. 
 
Attachment: Yes 

1. Pharmacy, IPH Response to Senate Queries 
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Dr. Johnnie L. Early, II 

Dean 
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Pharmacy, IPH Response to Senate Queries 
on Block Logo and Name Changes 
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Pharmacy, IPH Response to Senate 
Queries on Block Logo and Name 
Changes 
February 18, 2020 

 

The College is pleased to offer a response to the Faculty Senate’s request for a 
SWOT analysis and answers to its questions. 

Executive Summary 

This effort by the College is about including the Institute of Public Health in the name 
of the unit and naming experiential sites to reflect the nomenclature that is relevant 
to academic pharmacy.  The narrative of the legislative funding that established the 
West Florida campus is the name by which this site will be known.  This document 
reflects the will of the faculty and staff of the College. 

 

Preamble 

The College brand and standing among pharmacy schools was adversely 
impacted by the 2016 dip in licensure examination performance.  For 25 years, the 
Institute of Public Health has been a unit within the College of Pharmacy and 
Pharmaceutical Sciences – but not pronounced.  It is only one of two public health 
programs administratively housed in a College or School of Pharmacy. 

The geographically placed PharmD site names are not reflective of the actual 
function of those sites.  As currently labeled – instructional suggest traditional 
classroom teaching.  Teaching does occur, but at bedside, or at the pharmacy 
counter. 

Nearly a year ago, staff and faculty located in all buildings and Florida cities where 
employees reside, debated and voted approval of an inclusive block logo, and 
name changes for the three sites categorized as instructional.  The proper 
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recognition of Public Health and the unit in Crestview, FL and the proper honoring 
of the sponsoring lawmaker are compelling arguments. 

The most substantive change affected Public Health.  This unit debated its own 
wording and block logo options with the result being approval.  The block logo 
design is inserted in another section. 

The Office of the Provost approved the submission of the proposed changes to the 
Faculty Senate as the first step, and then, if approved, to the Board of Trustees.  
Therefore, the College is now addressing the foundational segment of the approval 
process. 

We, the staff and faculty of the College do humbly request your approval in our 
effort to strengthen branding. 

 

SWOT Analysis 
Strengths 
A comprehensive College offering 

 PharmD, the cornerstone program, as all other degree programs were 
made possible by its existence. 

 BS in Pharmaceutical Sciences 
 MS (and MS en passant) in Pharmaceutical Sciences 
 Ph.D. in Pharmaceutical Sciences 
 DrPH in Public Health 
 Traditional and online MPH programs 
 Research associate training to Ph.D. degree holders 
 Summer camps for high school students 

o STEM – a collaborative effort 
o Inaugural Emerging Pharmacists summer camp, June 2020 for high  

 

Weaknesses 
Because of recent PharmD licensure pass rate slumps, the College must re-
brand itself to reflect all its strengths and influence those who rank pharmacy and 
Public Health degree programs. 
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The record low number of direct from high school freshman cohort of just 70 pre-
pharmacy students signals a need to raise our profile among those seeking the 
PharmD degree 

Re-branding is to be in accord with FAMU practices. 

The existing block logo of the College does not show Public Health. A decades-
old practice has been the failure to market this fully and consistently accredited 
public health program and not prioritizing its subsequent growth and potential. 
Hiding it under a bush or hanging it on the Willow tree is not supportive of the 
programs, the College, or FAMU. 

College sites in Jacksonville, Tampa, and Davie are named Instructional when, in 
fact, they are experiential learning and training sites. 

In Crestview, where student pharmacists in the first through third years (P1, P2, 
and P3) are taught by distance education and P4 learners complete its location 
name by calling it the experiential training year. This action does not honor the 
legislator who sponsored the enabling bill.  

 

Opportunities 
To showcase IPH, a nationally ranked program. 

Enhance the presence of IPH degree programs with the DrPH, which is now 
being counted in the Carnegie classification process. 

Align the geographical instructional site names to compete with UF and USF units 
that also focus on experiential training and other educational modalities typical 
among health science degree programs. Site names will serve as a beacon for 
those interested in not just pharmacy or public health. Still, a portal for walk-ins 
and other inquires for the offerings of FAMU. 

 
Threats 
Adverse impact on enrollment, collaboration/partnerships, recognition among 
peers and even the potential for philanthropy. 

Status of the College, and its programs 
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Senate Queries 
 
Why is this name change necessary with regards to the university's and the 
college's strategic goals? 

In keeping with the University’s Strategic Plan of “FAMU Forward,” developing 
a logo that is fully representative of the College’s focus will illustrate FAMU and 
the College’s strategic priorities.  Embodied in the transformative logo and 
name change are the excerpted goals of:  

1) Exceptional student experiences in a College offering a wide array of degree 
programs in healthcare, public service, and research, 

2) Attracting world renown /world class faculty who will flourish professionally and 
develop their talents while teaching and practicing,  

3) Enhance commercialization and outreach in high impact areas of interest to the 
academic and public communities, 

4) Engage our FAMU alumni and business partners by clearly representing the 
College’s strengths with hopes of increasing funding and support, 

5)  Improving the transparency of the College’s first-class business enterprise and our 
availability for partnerships to potential stakeholders in the pharmaceutical healthcare, 
research, and public health service spaces, 

6) Improving the brand and represent a College offering Outstanding Experiences in 
Pharmacy, Pharmaceutical Sciences, and Public Health. 

The College’s name should represent its composition.  Experiential site names 
should accurately communicate functionality. This effort is all about naming and 
branding. 

 

What were the other names considered? Especially those that encompass 
traditional linkages of missions in the academy.  

1) Name of the College – all variations of the name change included Public 
Health. 

2) The block logo emphasizes the mission of the College. 

 



 
 

  

 

   
 

Page | 5 

 

 

 

 

Block Logo 

Public Health faculty, being the affected party, voted on the wording, as shown in 
the block logo.  This document represents their wishes. 

 
 

College Name 

There could be, based on several discussions, just one way to honor Public 
Health by its inclusion in the name of the College – by inserting its full name. 

 

Instructional Sites 

All the names will have the prefix - 

“Florida A&M University College of Pharmacy and 
Pharmaceutical Sciences, Institute of Public Health” as the first part 
of the name followed by the regional names. 

 
1) Davie 

a. South Florida Pharmacy Practice Center 
2) Jacksonville   

a. Northeast Florida Pharmacy Practice Center 
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3) Tampa/Orlando   
a. Central Florida Pharmacy Practice Center 

 

The submitted changes accurately reflect the College and its comprehensiveness.  
The upcoming recruitment cycle and the recent new public health program 
embedded in a pharmacy school speak to the need to be prompt in marketing 
changes. That is, while the College is still the first to include Public Health, it is 
now, not alone among pharmacy schools. 

There is one exception.  We are, once these changes are approved to  
only refer to the Pan Handle site by its name, as stated by the Florida legislature. 
 

4) Northwest Florida  

Durell Peaden Jr. Rural Pharmacy Education Campus.   

In this way, we honor the legislator who sponsored the enabling bill and 
emphasized its educational role and not the city. 

 

What budgetary alignments will be affected to justify the change? 

The impact on the budget is minimal if any. 

The expense of continuing the poor marketing of the College will be measured in 
direct from high school headcount and on the standing among and ranking by its 
peers. 

 

Are there accreditation issues (regarding both units) that may be affected? 
If not, where are the related correspondences indicating governing body 
consultations? 

Public Health, once the name change is approved, will submit a formal  
substantive change notification to the Council on Education for Public Health.   
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What are the personnel considerations necessary to accommodate the 
name change? 

Personnel headcount in neither pharmacy and pharmaceutical sciences or public 
health will remain the same. 

 

When and by which administration did the original plan to develop the 
institute into a standalone autonomous college change? 

The plan for the Institute of Public Health to become a standalone school or 
college of public health is still planned and delineated in the University Strategic 
Plan.  

As previously communicated to the Associate Dean for Public Health, this change 
is to enhance the visibility of the Program, in a transitional manner. 

  

Why is the proposed new name appearing on some documents of the 
college before Senate or BOT approval? 

The website has been largely static since 2015. 

The proposed College name change, revisions to instructional site names, and 
the block logo are displayed in this document.  None have been authorized for 
use prior to approvals. 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: VI 
           

 
 

Subject:  Academic Calendar 2021 - 2022 
 
Proposed Board Action: The academic calendar for 2021-2022 are being presented to the Board of Trustees 
for approval, in accordance with Florida Board of Education Rule 6A-10.019.  Additionally, the Board of 
Governors Regulation 8.001 requires each university to adopt an annual calendar which includes the 
beginning and ending dates for each semester, the dates for final examinations, and the dates for the 
issuance of diplomas.   
 
Please note that the beginning and ending dates of each semester, the holidays, and the breaks have been 
agreed upon by the Calendar Committee, which includes representatives from Florida A&M University, 
Florida State University, and Tallahassee Community College.  The Calendar Committee meets annually to 
coordinate the calendars of the three educational institutions in Tallahassee. 

 
Attachments: Yes 

1.  Academic Calendar for 2021-2022 



`ACADEMIC CALENDARS:  2021 - 2022 
1.  Please complete academic class and finals date information below: 

Semester Beginning Date of Classes Last Day of Classes Finals # of Class Instruction 
Days 

Fall 2021 08/23/2021 12/03/2021 December 6-10, 2021 80 

Spring 2022 01/05/2022 04/22/2022 April 25- 29, 2022 80 

Summer 2022 – Term 1 (C) 05/09/2022 07/28/2022 July 28-29, 2022 58 

Summer 2022 – Term 2 (A) 05/09/2022 06/16/2022 June 16- 17, 2022 29 

Summer 2022 – Term 3 (B) 06/20/2022 07/28/2022 July 28-29, 2022 29 

 

2.  Does Fall Semester 2021 begin during the first three weekdays after August 22? 

Yes [X ]    No [ ] 

3. Does Spring Semester 2022 begin during the first three weekdays after January 4? 

Yes [X]    No [  ] 

4. Does Summer Semester 2022 begin during the first three weekdays after May 5? 

Yes [X ]    No [ ] 

5. Does the year-round calendar provide 220 days of classroom instruction including examinations or 210 days of instruction excluding 

examinations? 

Yes [X]    No [  ] 

If you answered no to question 2-4, please provide a request for exemption to Rule 6A-10.019 with your justification.  Please note that you have 

worked with your area high schools and community colleges in order to insure smooth transition. 

Note:  FAMU has worked to align with area high schools, community college and Florida State University. 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: VII 
           

 
 

Subject:  Sabbatical and Professional Development Leave 
 
Proposed Board Action: Fourteen (14) applications for sabbatical leave were submitted for the 2020 - 2021 
academic year.  The Sabbatical and Professional Development Leave Committee reviewed the applications and 
recommended the approval of eight applications for sabbatical leave to Provost Maurice Edington and President Larry 
Robinson.  In reviewing the applications, the committee considered the programs and activities to be followed while 
on leave; the expected increase in value of the employee to the university and to the employee’s academic discipline; 
specific results anticipated from the leave; and any prior leaves that had been provided to the applicant.   
  

 
Attachment: Yes 

1.  Sabbatical Proposal Summaries 
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SABBATICAL PROPOSAL SUMMARIES 

 

Dr. Dawn Brown-Cross     School of Allied Health Sciences 

Dr. Brown-Cross plans to participate in a series of professional development activities that will inform her 

knowledge and in-depth study in the field of oncology/lymphedema management and wound care.  The 

sabbatical will improve her knowledge of contemporary physical therapy management of oncological and 

lymphedema patients, and patients with chronic wounds, allow her to achieve CLT-LANA certification, 

and expand her scholarly agenda in the area of lymphedema management. 

 

Dr. Emma Waters Dawson   College of Social Sciences, Arts and Humanities 

Dr. Dawson’s research and book project will provide an introspective examination of the neo-slave 

narrative genre, its connection to African American cultural studies, black feminist theory and (New) 

Historicism.  In her examination of Alice Walker and Edward P. Jones’s literary works, she will conduct a 

full-length study of the Pulitzer Prize winning fiction’s depiction of slavery and the authors’ perception 

and reception as represented in various texts.  This research will add to the critical discussion about the 

tradition of the African American neo-slave narrative in African American history. 

 

 

Dr. Edward Jones                                                College of Science and Technology 

Dr. Jones’s project will include three components, which include:  1) Develop a new online course in 

software testing based on courseware;  2) Advance and complete manuscript for course textbook; 3) 

Collaborate with local industry, SUS universities and HBCUs on software testing practices in the 

workplace, academic courses, and research presentations.  Dr. Jones’s research will inform new online 

course information and offer revised methodology for FAMU CIS graduates who will enter the 

workforce. 

 

Dr. Carl Moore                               FAMU-FSU College of Engineering 

Dr. Moore’s sabbatical project will afford him opportunity to research new robot design ideas for high 

resolution reconfigurable AM and fast multi-arm coordination, and the development of a new graduate 

robotics course.  Upon completion, this research will inform students’ applied knowledge in robot-based 

AM applications and impact the AM research community with high resolution articulated robotic printers.  

Dr. Moore also intends to pursue external funding opportunities in the robotics and AM focused research 

areas.  
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Dr. Mandip Sachdeva                    College of Pharmacy and Pharmaceutical Sciences 

Dr. Sachdeva will use the sabbatical leave time to teach in a third world country (India), and educate 

students about the various aspects of drug delivery and 3D printing.  She will facilitate laboratory 

trainings, deliver seminars, provide instruction in 3-D culture development and grant writing.  While in 

India, Dr. Sachdeva will also explore new collaborations with international scientists under the US-India 

exchange program. 

 

Professor Omar Saleem                       College of Law  

Professor Saleem’s sabbatical project will involve drafting, editing, and completing a book project.  This 

book project, Cases and Materials on Combatting Racism in Criminal Procedure, will address the 

emerging national concern for the role of race in our current American criminal justice system. His 

research will inform the scholarship void that has failed to fully acknowledge the presence of race in our 

court systems.  Professor Saleem will use the sabbatical leave to complete the full manuscript. 

 

Dr. Daaim Shabazz      School of Business and Industry 

Dr. Shabazz’s sabbatical time will allow him to conduct research and planning for an International Business 

major within the School of Business and Industry.  The development of such a program will assist in 

expanding study abroad opportunities, global internships and partnerships, as well as collaborative efforts 

with corporate and academic entities.  This program will build upon and expand some of the School’s 

current plans for international business and research. 

 

Dr. Henry Neal Williams           School of the Environment 

Dr. Williams’s research is three-fold.  During his one year professional leave, he intends to:  1) Complete 

research and data in the area of microbial ecology with specific focus on the ecology of predatory 

bacteria;  2) Convert a current environmental science course to a writing intensive course that is informed  

by the principles of the FAMU Writing Across the Curriculum Initiative; and  3) Develop and make 

significant progress on a book manuscript about African American scientists. 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: VIII 
           

 
 

 
Subject:  Request for Leave Without Pay – Dr. Carol Scarlett 
 
 
Proposed Board Action: In accordance with BOT Policy Number 2005-21, the University will consider 
requests for unpaid leave of absence from regular employees who have at least one year of continuous 
service.  The University grants leave of absence for the following reasons:  parental, medical, educational, 
military service, and personal.    
 
Attachments: No 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: IX 
           

 
 

 
Subject:  Amendments to Student Affairs Regulations 
 
 
  
 
Attachments: Yes 

1. Regulation 2.001 Housing       
2. Regulation 2.011 Assessment and Care Team  
3. Regulation 2.012 Student Code of Conduct    
4. Regulation 2.013 Due Process, Other Rights and Responsibilities   
5. Regulation 2.026 Student Meal Plan    
6. Regulation 2.028 Anti-Hazing  



Regulation 2.001 Housing 
 
 

Proposed Board Action:  
 
This Regulation is being revised to reflect the current departmental name, building names and 
configurations, removes obsolete documents and includes minor grammatical corrections. The 
University is requesting that the Board of Trustees approve the amendment to Regulation 2.001 
for notice and adoption after the expiration of the thirty (30) day notice period, provided there 
are no public comments, in accordance with the Florida Board of Governors’ Regulation 
Development Procedure. 

















Regulation 2.011 Assessment and Care Team 
 
 

Proposed Board Action:  
 
The Assessment and Care Team is responsible for reviewing, assessing, and making 
recommendations and/or referrals regarding any University student who may be in significant 
distress, especially those who may be of harm to self, others, or their behavior is significantly 
disruptive to the educational environment. Students, faculty, staff, stakeholders or other 
individuals with direct knowledge of the behavior in question may make a referral. 
Decisions/recommendations of ACT are not disciplinary action but rather remedial action taken 
to assist and protect individuals. This Regulation is being revised to reflect the current 
departmental names as well as minor grammatical corrections.  The University is requesting that 
the Board of Trustees approve the amendment to Regulation 2.011 for notice and adoption after 
the expiration of the thirty (30) day notice period, provided there are no public comments, in 
accordance with the Florida Board of Governors’ Regulation Development Procedure. 
 







Regulation 2.012 Student Code of Conduct  
 
 
Proposed Board Action:  
 
The Student Code of Conduct provides for review on a biennial basis. This Regulation is being 
revised to extend jurisdiction to student behavior that occurs in virtual/online platforms; include 
provisions for Gender-Based Harassment, lawful order or reasonable request of University 
officials, law enforcement officials and first responders, and violations of federal or state law, 
local ordinances and Board of Governors Regulations. The revised Regulation also clarifies 
provisions throughout the document; updates the appeal process to include the specific grounds 
for an appeal and the appellate officer’s resolution options; notifies all participants how to 
request reasonable accommodations; and includes a description of the general student conduct 
process as required by Florida Board of Governors Regulation 6.0105. The University is requesting 
that the Board of Trustees approve the amendment to Regulation 2.012 for notice and adoption 
after the expiration of the thirty (30) day notice period, provided there are no public comments, 
in accordance with the Florida Board of Governors’ Regulation Development Procedure.  
 









































































Regulation 2.013 Due Process, Other Rights and 
Responsibilities 

 
 

Proposed Board Action:  
 
Regulation 2.013 is reviewed on a biennial basis in conjunction with the Student Code of Conduct. 
This Regulation is being revised to clarify the types of hearings; provides that a student may have 
one advisor during the conduct proceedings and must notify the University of the advisor’s 
participation at least three business days prior to the meeting or proceeding; and requires the 
University to provide notice to the alleged victim of their rights as required by Florida Board of 
Governors Regulation 6.0105. The revised Regulation also specifies that the decision of the 
hearing body or University official constitutes official action and not a recommendation as 
required by Florida Board of Governors Regulation 6.0105. The University is requesting that the 
Board of Trustees approve the amendment to Regulation 2.013 for notice and adoption after the 
expiration of the thirty (30) day notice period, provided there are no public comments, in 
accordance with the Florida Board of Governors’ Regulation Development Procedure. 
 

























Regulation 2.026 Student Meal Plan  
 
Proposed Board Action:  
 
This Regulation is being revised to reflect the current building names, configurations as well as 
minor grammatical corrections. The University is requesting that the Board of Trustees approve 
the amendment to Regulation 2.026 for notice and adoption after the expiration of the thirty 
(30) day notice period, provided there are no public comments, in accordance with the Florida 
Board of Governors’ Regulation Development Procedure. 







Regulation 2.028 “Anti-Hazing” 
 
 
Proposed Board Action: This Regulation is being revised to reflect the incorporation of FS 
1006.63 subsections (11)(a)(b) and (12), which provide immunity from prosecution to persons 
who meet specified requirements. 
 
The University is requesting that the Board of Trustees approve the amendment to Regulation 
2.028 for notice and adoption after the expiration of the thirty (30) day notice period, provided 
there are no public comments, in accordance with the Florida Board of Governors’ Regulation 
Development Procedure. 
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2.028 Anti-hazing.  
 

(1) Florida Agricultural and Mechanical University (“University”) strictly 

prohibits any student(s), group(s) of students, or student organization(s) 

affiliated with the University from engaging in any form(s) of hazing 

activities. The University also has zero tolerance for violation of any 

provisions of this Anti-hazing Regulation 2.028.  “Zero tolerance” means 

that given the factual circumstances of the alleged violation, the charged 

student may be removed from University Housing and receive a sanction 

including, without limitation, suspension or expulsion from the University.   

  (a) Due process protections in accordance with University Regulation 

2.013 will be appropriately accorded the charged student. 

  (b) “Student” is given the same meaning herein as it is defined in the 

Student Code of Conduct, Regulation 2.012. 

  (c) “Engaging” is defined herein and prohibited by this Regulation as 

anyone who (i) perpetrates hazing activities by planning and/or executing 

the hazing activities; (ii) is the object of or consents to hazing activities; or 

(iii) observes or has knowledge of hazing activities and fails to report the 

incident within twenty-four (24) hours as required. 

  (d) This Regulation is incorporated into University Regulation 2.012. 

(2) The term hazing shall include, but not be limited to, pressuring or coercing 

the student into violating state or federal law, any brutality of a physical 

nature, such as striking in any manner, whipping, beating, branding, 
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exposure to the elements, forced consumption of 

food, liquor, drugs, or other substances, or other forced physical activities 

that would adversely affect the health or safety of the student and also 

includes any activity that would subject the student to extreme mental stress, 

such as sleep deprivation, forced exclusion from social contacts, forced 

conduct that would be demeaning or results in extreme embarrassment or 

any other forced activity that could adversely affect the mental health or 

dignity of the student. Hazing does not include customary athletic events or 

other similar contests or competitions or any activity or conduct that furthers 

a legal and legitimate objective. For purposes of this section, any activity as 

described above, or any action or situation that recklessly or intentionally 

endangers the mental or physical health or safety of a student for purposes, 

including, but not limited to, initiation or admission into or affiliation with 

a University sanctioned organization, shall be presumed to be hazing and a 

“forced activity.” 

  (a) It shall not be a defense that the consent of the victim to participate 

was obtained, the conduct or activity was not part of an official University 

organizational event or was not otherwise sanctioned or approved by the 

University organization, or the conduct or activity was not done as a 

condition of membership to a University organization.   

(3) A student may not be charged with a violation of the Student Code of 

Conduct under this section if they establish all of the following: 

(a) That the student was present at an event where, as a result of 

hazing, a person appeared to be in need of immediate medical assistance. 

(b) That the student was the first person to call 911 or campus security 

to report the need for immediate medical assistance. 
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(c)  That the student provided their own name, 

the address where immediate medical assistance was needed, and a 

description of the medical issue to the 911 operator or campus security at 

the time of the call. 

 

 

(d) That the student remained at the scene with the person in need of 

immediate medical assistance until such medical assistance, law 

enforcement, or campus security arrived and that they cooperated with 

such personnel on the scene. 

 
(4) Notwithstanding subsection (3), a student is immune from the Student 

Code of Conduct charges and/or violations under this section if the student 

establishes that, before medical assistance, law enforcement, or campus 

security arrived on the scene of a hazing event, the student rendered aid to 

the hazing victim. For purposes of this subsection, “aid” includes, but 

is not limited to, rendering cardiopulmonary resuscitation to the victim, 

clearing an airway for the victim to breathe, using a defibrillator to assist 

the victim, or rendering any other assistance to the victim which the 

student intended in good faith to stabilize or improve the victim’s 

condition while waiting for medical assistance, law enforcement, or 

campus security to arrive. 

 
(5) Any student found in violation of this Regulation resulting from conduct 

occurring on-campus or off-campus will be subject to appropriate sanctions 

by the University, which may include but is not limited to: the imposition 

of fines; withholding of grade(s), transcripts and/or diplomas pending 

payment of fines or compliance with the Student Code of Conduct, 

Regulation 2.012; the imposition of counseling, probation, suspension, or 
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expulsion of said person(s) or organization(s), the 

rescission of certification for the University organization(s); and/or removal 

from University Housing.  

 
 

 

 

(6)   All penalties imposed by the University do not absolve the 

student(s), group(s) of students, or student organization(s) from any penalty 

imposed for violation of the criminal laws of the State of Florida, including 

but not limited to such criminal penalties prescribed in section 1006.63, 

Florida Statutes, for penalties imposed in civil proceedings or for violation 

of any other University Regulation(s) to which the charged student(s) may 

be subject.  

(7)   All University certified organizations are required to include in their 

by-laws an anti-hazing section fully incorporating this Regulation. A copy 

of the by-laws shall be kept on file in the Office of Student Activities.  

Advisors and each member of a University certified organization must 

attend one Fall semester and one Spring semester hazing workshop each 

academic year.  

(8)   Any person, including trustees, administrators, faculty, staff, 

students, members of direct support organizations, vendors, guests and 

volunteers having knowledge of or receiving information regarding any 

activity which may constitute hazing or a violation of this regulation must 

contact the FAMU Department of Public Safety at (850) 599-3256 or 

www.stophazingatfamu.com within twenty-four (24) hours of gaining such 

http://www.stophazingatfamu.com/
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knowledge or receiving information. Any person who fails to 

report any activity of hazing shall be in direct violation of this regulation.  

(9)   It shall be expressly prohibited for any person, including trustees, 

administrators, faculty, staff, students, members of direct support 

organizations, vendors, guests and volunteers, to retaliate against a person 

because that person has been a victim of hazing, reported hazing, refused to  

 

 

(10) participate in hazing, assisted in the investigation of hazing, or 

participated in the prosecution of any alleged hazing.  

 

(11) Any person who has experienced retaliation for reporting any 

activity, which may constitute hazing or a violation of this regulation, shall 

have the right to file a retaliation complaint with the Division of Audit and 

Compliance within twenty-four (24) hours of becoming aware of the act of 

retaliation at (866) 445-4968.  

 
Specific Authority: Article IX, Section 7(c), Florida Constitution . Law 

Implemented 1006.60, 1006.61, 1006.62, 1006.63 FS. History–New 4-3-83, Formerly Rule 
6C3-2.028, Amended 1-26-04, 5-9-12. Amended 7-15-13, Amended _____,2020. 
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: X 
           
 
 

             Subject:  Student Affairs Update 
 
 

Background Information and Summary:   An update on the following items will be provided:  

 Student Affairs Update 

 Anti-Hazing Update  
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Academic and Student Affairs Committee 
Thursday, June 4, 2020 

Agenda Item: XI 
           
 
 

             Subject:  Academic Affairs Update 
 
 

Background Information and Summary:   An update on the following items will be provided: 

 Licensure Pass Rate Task Force Report         
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




