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1. Enterprise Compliance Committee Meeting (ECC)- The ECC met to discuss compliance updates and next steps.
a. Research Security
b. COVID-19

2. Technology Upgrades: OCE is pursuing an upgrade to the University's Compliance and Ethics Hotline and an independent
training platform

3. Personnel: OCE has partnered with Intercollegiate Athletics and the Division of Research to identify dedicated compliance
coordinators for athletics and grants/research security, respectively.



